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Age Range: KS3 or KS4

Cross Curricular Links:

Timing: This unit is designed to be run across a

SMSC:

lesson, lasting approximately one hour. Rough guidelines
for timings have been given for each activity.

Curriculum references:
Citizenship KS3:

■ The precious liberties enjoyed by the citizens of the

United Kingdom. The nature of rules and laws and
the justice system, including the role of the police and
the operation of courts and tribunals.

Citizenship KS4:

■ Recognise legal boundaries and, in so doing, respect
the civil and criminal law in England. Accept and
engage with the fundamental British values of
democracy, the rule of law, individual liberties and
mutual respect.

English:

■ Speak confidently and effectively including through

using standard English confidently in a range of formal
and informal contexts, including class discussion.

■ The legal system in the UK, different sources of

law and how the law helps society deal with complex
problems. Local, regional and international governance
and the United Kingdom’s relations with the rest of
Europe, the Commonwealth, the United Nations and
the wider world. Human rights and international law.
Diverse national, regional, religious and ethnic identities
in the United Kingdom and the need for mutual respect
and understanding.

Related lessons plans:

■ Employment Law ■ Tackling Discrimination

■ Family Law

■ Racial Discrimination

Context
This lesson looks at the development of anti-discrimination law, the different types of discrimination and how the law deals
with them. It is the perfect introduction to the law surrounding discrimination. It can be delivered as a stand alone lesson
or purchased alongside our other resources on discrimination to form part of a wider unit of work.

Lesson objectives
By the end of the lesson students will ...

■
■
■

know what discrimination is and that there are two
kinds of discrimination;
understand who equality law protects and why;
be able to create a persuasive argument about equality law.

Worksheets and Resources:
Worksheet 1 - My Identity
Worksheet 2 - Is it Legal?
Worksheet 3 - Discrimination Cheat Sheet
Worksheet 4 - Discrimination Case Studies
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Introduction: My Identity (10 mins)
Start the lesson by introducing today’s topic and explain the lesson objectives on slide 2. Hand out worksheet
1 - My Identity, which asks students to describe themselves and their identity. There are prompts on slide 3 to
support students with this. Once they have finished the sheet ask them to consider the following questions:

Q: What is discrimination?
Q: Why might someone discriminate against you?

Activity 1: Discrimination throughout history (10 mins)
Use slide

4 to explain to pupils that there are two types of discrimination.

■ Direct discrimination - where a person is treated less favourably because of a particular characteristic. This
tends to be a more obvious form of discrimination.

■ Indirect discrimination - where the effect of certain conditions, requirements or practices put in place have a
negative impact on one group more than another. This is a less obvious form of discrimination.

Show students slide 5 and ask them to try to match the date to its corresponding equality legislation. Use the
information and questions below to help generate further discussion about this.

Q: Do any of these events or dates surprise you?
Q: Do you think people are discriminated against more or less today than they were in the
past? Why do you think this?

Highlight that today there are many more laws in place to protect people from being discriminated against. However,
this doesn’t mean it doesn’t still occur.

Q: Disability discrimination wasn’t outlawed until two decades after racial and gender
discrimination. Why do you think this was?”

This is designed to be an open-ended question. Pupils might suggest that it was difficult to define “disability” or
“disability discrimination” very clearly, or that it was difficult to suggest to employers what to do to effectively combat
disability discrimination.
Conclude this activity by explaining to students that in 2010 a new Act was introduced - The Equality Act 2010. It
aimed to simplify anti-discrimination law and brings it into one place. It makes it law that the private, public and
voluntary sectors must not discriminate against employees and service users because of the following protected
characteristics: Age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race,
religion or belief, sex and sexual orientation.

Q: Do you think there are any other characteristics that should be captured in this Act?

It has recently been suggested that Caste should be included. In June 2018 the government published a report
stating this will not be included under race discrimination.
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